3.1
3.1.1
3.1.2

4,

Scheme of Reeruitment ]

e {

= Service Category L : Senior Manager ?

Broad definition of the nature of functions assigned to the category

j Functions in the nature of policy farmulation, il
3 management and decision making in such felds ¢
“ parts of the functions assigned (o (he chiel muug

(Director General) are assigned to the holder of

category. I
Job summary Ensure the smooth and appropriate
implementation of all planning and 3’
research functions
Job title Director (Planning & Research) I
Responsible to : DDG (AA & PR)
Area of Responsxblllty }

il Collectlng all the relevant data and analyzmg the progress of those progriy
annually. i

ii.- Develop-and maintain suitable visuals dep1ct1ng the implementation

' progress of development activities / projects-Operations Room (

iii Identlfymg the practical 1mportance of academic programs already reviseq
or expected to be revised.

iv. Preparlng Action Plan for SLIATE and guldmg ATII and section in (
preparing action plans. |

\% Preparing Annual Report _

vi  Coordinating with the industry to plan the academic programs to match wf

' the requirement of the country, and the area where the individual ATll is

vii Coordinating the action plan of SLIATE while coordinating with individu:
ATII and sections. ?

viii ~ Coordinating with the branches of SLIATE and individual ATl to motit
the progress of the action pian continuously.

ix  Planningand coordinating w1th the new pI‘O_]eCtS of academic field intr ()(llﬁ

- to SLIATE (
X Any other duties assign by the Director General
Nature of Post S Permanent with EPF and ETF r
Salary Scale - Salary code and monthly salary scale

-HM 1-3-2006 — Rs.41745 = 15x1100- 58245
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A Recruitment

71 Internal Recruitmeht .

T4 Qualiﬁcation D

- 2)

y

1.2 External Recruitment

1.2.1 Quélifications

11 2
h EB 1 Paper One (3 hours)
E Code
= Chapters
Subjects : I, 11, TV, VIL VIII, IX,: XII, XIV,
L g - XVIII, XIX, XX, XXIV XXVII, XXIX
n,
: F‘*nmc Paper Two (three hours)
cuﬁcelf‘
in thrs;}. FR Chapter -L IV, V ,VIL, XI, XIII and
in procurement procedure
L] . Paper Three (three hours)
Office system and Office Management
The officer has to pass the EB within three years from the
vdate of appointrnent
L il All the employees must acquire : the skills required by the government time to txme in

addltlon to the above efficiency bar requirements.

Recruitment will be done externally
if suitable candrdates are not available in SLIATE

, Internal Advertlsement

Master Degree in relevant d1sc1phnes with

5 years experience as Senjor Lecturer.
And .

An excellent performance record based on

the performance appraisal system

OR o
Two years experience as Director -2

FL!I(I R
An excellent performance record based on
the performance appraisal system

Paper Advertisement

Master Degree in the relevant disciplines

with 18 years Academic/Research Post qualifying
experience of which at least 3 years should be in
senior managerial level in a Higher Educational
Institute. '
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7.0 Method of Selection R

H Age Limit

1) Oiher

W Eeainbg

s

T

FHhis would not apply to those in the
‘Corporution Service sectors )

Fhe vuindidate should be a citizen of Sri Lanka and
should be vt sound physical health, excellent moral
ehiracter and” sound constitution for the service and
further he/she is bound to serve in any part of the
[sland which he/she is called upon to serve.

All the new recruits have to undergo an Induction
training for one week '

Foreign or local training relevant to the ?

job will be provided
i Abwarption of officers who are already in the Service: §
The present Director (P& R) will be L

12. General

i
1ii.

iv

absorbed (o the auliry seale of HM  1-3 with
effect from 01072008 in terms of the claus
chapter VIJ of the 11 - code. However the da
. annual salary tnereiment will remain as it was
: the absorption. I converting salary he will noi
‘ placed at the ~ wext higher salary step on the
{ that hiw current salury step is corresponding to
i i the new salary seale,

The officers selected through exteral reeruitment will be placed in the {
step of the salary scale. The  offivers selected through internal recruits
will be placed in the salary senle I terim of the ¢lause 4 of chapter
VII of the establishment code — of (g Preinoeratic Socialist Republic o[
Lanka.

the selected candiclate will ba o prabtion fior 4 period of three year
those who are alrcid: .-l i the Fubille Service will be appointed{
to act in the new POSELor a peftod sf aie vane ‘

for the purpose of tecruitiivnt, aitaehimenl o e service, disciplinary (
and other establishmenis nutivitie, provisims of the  Establishments !
Code/Provisions mucle by the Munngermiein Sorvives Department shall

be applicable } .
PSR 0 vv‘@ f
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